
                                                                   

 

 
 
 
 
 
 
 

Policy on Employment in FIM Doping Control Positions 
 
 

As a declaration to our governing members, it is our policy to comply with anti-doping 
policies and rules which conform with the FIM Anti-Doping Code and the WADA 
International Standards.   
 
In this vein, and according to article 20.3.5 of the FIM the Anti-Doping Code, the FIM 
and its National Federations agree to refrain from knowingly employing any person in 
any position involving Doping Control, who is provisionally suspended for an anti-
doping rule violation or is serving a period of ineligibility under the FIM Anti-Doping 
Code or any person not subject to it that has directly and intentionally engaged in a 
conduct  within the previous six (6) years that would have constituted a violation of 
anti-doping rules if the FIM Anti-Doping Code-compliant rules had been applicable to 
such person. 

 
We believe that this policy is essential to maintaining the integrity of our organization 
and ensuring that we are doing our part to promote clean and fair competition in 
sports. 
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